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Study Session B: Lone Star Governance 

Monthly Monitoring Report for December 2022

Priority 1: Focus on Student Success
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• Constraint Progress Measure 2.1 - Professional Learning

• Constraint Progress Measure 3.1 - Teacher Turnover Rate

Intended Learning 
Outcomes



Constraint Progress Measure 2.1: The superintendent shall not allow student outcome goal 
oriented professional learning to decrease below 53.1%.

Student 
Success
>53.1%



Constraint Progress Measure 3.1: The turnover rate of teachers leaving 
the district will decrease from 26.9% to 21.9% by the end of school year 2022.

21.9%



Superintendent's 
Evaluation

Strategy
• Increase the number of professional development 

opportunities for teachers in student outcome 
goal oriented professional learning
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