Lone Star Governance Monthly Monitoring Report for
December 2022




Study Session B: Lone Star Governance |
Monthly Moni’roring Repor’r for December 2022 Lone Star Governance Monitoring Calendar
Priority 1: Focus on Student Success 2022-2023

Board Workshop Dates Student Outcome Goals
Board Meeting Dates Goal Progress Measures (GPM)
YEAR 6— 2022-2023 Constraints and Board Self Evaluation
GPM 3.1 —Texas Success Initiative
Board Workshop: September 6, 2022 GPM 3.2 — Advanced Placement
Board Meeting: September GPM 3.3 — Dual Course Credits
GPM 3.4 — Industry-Based Certification
GPM 1.1 - Grades K Reading
Board Workshop: October 4, 2022 GPM 1.2 — Grade 1 Reading
Board Meeting: October 25, 2022 GPM 1.3 — Grade 2 Reading
Board Quarterly Progress Tracker - (023)
GPM 2.1 - Grade K Math
2 — Grade 1 Math

Board Workshop: November 1, 2022

Board Meeting: November 15, 2022 = 3 _ Grade 2 Math

Board Workshop: December 13, 2022 C 1 - Professional Learning
Board Meeting: None 1 —Teacher Turnover Rate
GPM 3.1 — Texas Success Initiative
GPM 3.2 — Advanced Plac
Board Workshop: MNone GPM 3.3 — Dual Course Credits
Board Meeting: January 17, 2023 GPM 3.4 — Industry-Based Certification
Buard Quarterly Progress Tracker - (Q24)
ndent Annual Evalual
Grades K Reading
GPM 1.2 — Grade 1 Reading
GPM 1.3 — Grade 2 Reading
GPM 2.1 - Grade K Math
GPM Grade 1 Math
GPM 2.3 — Grade 2 Math

Board Workshop: February 7, 2
Board Meeting: February 21,

Board Workshop: MNone
Board Meeting: March 28, 2023

Board Workshop: April 4, 202 GPM 3.1 — Texas Success Initiative
Board Meeting: April 18, 2023 Board Quarterly Progress Tracker - (Q25)
GPM 1.1 - Grades K Reading
Board Workshop: May 2, 2023
omre arehen: Hey S < GPM 1.2 — Grade 1 Reading
Board Meeting: May 16, 2023 GPM 1.3 — Grade 2 Reading
GPM 2.1- Grade K Math

Board Workshop: June 6, 202
2 — Grade 1 Math

Board Meeting: June 20, o 3— Grade 2 Math
C 1- High Need Campuses
Board Workshop: None 1 - Professional Leaming
Board Meeting: July 25, 2023 C 1-Teacher Turnover Rate
|NDEPENDENT SCHOOL DISTRICT Board Quarterly Pro,

Board Workshop: August 1, 2023
Board Meeting: August 15, 2023
PROFESSIONALISM ¢ ACCOUNTABILITY¢ COMMUNICATION




Intended Learning
Outcomes

EDGE,W@D * Constraint Progress Measure 2.1 - Professional Learning
5‘ W fll © Constraint Progress Measure 3.1 - Teacher Turnover Rate



Constraint Progress Measure 2.1: The superintendent shall not allow student outcome goal

oriented professional learning to decrease below 53.1%.

Contraint Progress Measure 2.1 - Student Outcome Goal oriented professional Learning shall
not decrease below 53.1%
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Constraint Progress Measure 3.1: The turnover rate of teachers leaving

the district will decrease from 26.9% to 21.9% by the end of school year 2022.
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Superintendent's
Evaluation

Strategy
* Increase the number of professional development
opportunities for teachers in student outcome
goal oriented professional learning
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